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The mission of the Anglican Church in North America is to reach all of 
North America with the transforming love of Jesus Christ. 

Now he who supplies seed to the 
sower and bread for food will also 

supply and increase your store of seed 
and will enlarge the harvest of your 

righteousness. 

2 CORINTHIANS 9:10 

anglicanchurch.net
anglicanchurch.net
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In this inaugural impact report, we give thanks 
for the Lord’s steady provision through a year of 
unprecedented challenge. In June 2025, Arch-
bishop Wood cast a vision for the Province to 
cultivate “Good Ground” for mission. He called 
for revisions to our disciplinary canons, con-
tinued church planting, leadership develop-
ment for bishops, a new clergy pipeline, and a 
wholehearted commitment to gospel focused 
evangelism.

Unfortunately, this year we have also had to nav-
igate allegations, trials, and discord, including 
the Archbishop’s pending trial and unresolved 
conflict with four episcopal members of the 
Chaplaincy. Simultaneously, we have repeat-
edly witnessed the promise of 2 Corinthians 
9:10 that God faithfully “supplies seed to the 
sower and bread for food.” In every season, God 
is attentive to our specific needs and graciously 
meets them. In these pages, I am grateful to 
share these gifts with you.

Despite these challenges, the “Good Ground” 
vision is bearing fruit. In June, the Provincial 
Council will vote to admit our first new diocese 
since 2020, the Anglican Diocese of the Mid-South, 
and our Average Sunday Attendance (ASA) 
maintained modest but steady growth with in-
creases in both baptisms and confirmations. 
New data also reveals fresh insights into our 
ministry, showing that two-thirds of our church-
es offer adult education, half serve their local 
communities, and 45% support cross-cultural 
missions. It also reveals opportunities to grow 
in evangelism and outreach, and I am grateful 

for the clarity to work together on these im-
provements. Our recent and continued strides 
to strengthen operations through centralized 
data and professionalized staffing will continue 
to foster institutional maturity over the coming 
year. I am also pleased to share that in part-
nership with the Society of Anglican Theolo-
gians, the Anglican Formation Network, and 
the College of Bishops, this fall we will begin 
work to develop shared minimum ordination 
standards and re-convene our 22-member Sem-
inary consortium to strengthen clergy training 
and leadership across the Province. 

This work is encouraging and fruitful, but it 
is not accomplished in isolation. I am deeply 
grateful for the Provincial team whose stead-
fast commitment through a demanding year 
deserves recognition. Your faithful support 
is also a tangible reminder of the Lord who 
provides. He is faithful to supply fresh seed 
for new ministry and bread to nourish us on 
our way. Through these encouraging reports 
of witness and stewardship, we celebrate His 
providential care across the Province. Thank 
you for laboring alongside us to advance His 
Kingdom.

In Christ,

The Rt. Rev. Julian Dobbs
Dean of the Province

Beloved
CHRIST,in
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New bishops consecrated 
and/or installed5

1,005
Anglican parishes

1,758
Priests

61858
DeaconsBishops

While numbers will never capture the fullness of God’s 
transformational work, they provide a compelling 

story of our shared life. In 2025, the ACNA reported steady 
growth, marked by modest gains in baptisms and confir-
mations, indicating a continued trajectory of renewal. 

BY THE NUMBERS
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98,000+

30+

Total Average Sunday Attendance (ASA)

New Affiliated Ministries approved to 
expand engagement and outreach

new ACNA policies and protocols 
adopted to uphold best-practice 
standards

churches that regularly teach the 
biblical call to mercy, charity, and 

care for the poor

of parishes offer adult 
education or catechism

grant secured by Trinity Seminary in partnership with 
the ACNA to build the Anglican Formation Network

85+

453

63%

$10M

$422K
raised and matched to create 13 new 
diocesan Clergy Care Funds support-
ing deacons and priests facing finan-
cial hardship.

This year, we also collected new data to establish a baseline for understanding parish-level engage-
ment in discipleship and local and global missions. We learned that we have good momentum in the 
areas of education and local outreach, and we see significant opportunities to grow in evangelism and 
global missions. We hope that increasingly growing our insights from data can help guide our efforts 
to expand the ACNA’s gospel impact across North America and around the world.
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This year, Always Forward, the Province’s engine for church planting, trained 125 
leaders through in-person, virtual, and diocesan training. It also provided a first-ever 

limited training for bishops.

In January 2026, The Falls Church Anglican (Diocese of the 
Mid-Atlantic) became a fourth-generation planting church with 
the opening of Church of the Holy Comforter in Hyattsville, 
MD. The Falls Church planted Restoration Anglican in North 
Arlington, VA in 2009, which planted Church of the Incarnation 
in South Arlington, VA in 2015, which, in turn, planted Church of 
the Holy Comforter. Fewer than 7% of Protestant churches ever 
reproduce, so this is an exceptionally rare achievement attained 
by only a tiny fraction of all North American congregations. It 
indicates the missional ethic of multiplication has successfully 
outlived the founders to become a self-sustaining movement. We 
rejoice with The Falls Church Anglican and all of its daughter 
churches in reaching this amazing milestone. 

“If the Eucharist is where the Church becomes most fully herself at the altar, church planting 
is where she becomes most fully herself in the world. By planting daughter churches, Mother 
Church gives her life away and becomes more alive in the giving.” 

Fr. Canon Tony Melton
Lead of Church Planting 

STORIES OF PROVISION: CHURCH PLANTING
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“Scarcity often hinders church planting by 
tempting us to cling to our resources. This 

‘great-grandmother’ model provided by The Falls 
Church Anglican is a sign of hope that as we 

rely on God’s provision, He increases our store of 
righteousness and transforms our sending into a 

generational legacy.”  

Molly Ruch
Outgoing Lead of Church Planting
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“

GOOD GROUND

On Holy Saturday, parishioners at All Saints 
Cathedral in Amesbury, MA (Diocese of New 

England) made a gift to give to their neighbors. 
Drawing on the image of the garden from Gene-
sis, and evoking themes of spring and new life, a 
small band of artist-evangelists of all ages paint-
ed small clay pots and delivered a tiny garden of 
fresh plants around the local town of Amesbury. 

It was a way of sharing the love Jesus plants in 
our hearts and to remind us that every spring 
God offers signs of His promise that He is stron-
ger than death. Every flower that blooms after 
winter says, “God keeps his promise: He brings 
life from death.” The accompanying card in-
cluded Scripture from Isaiah 51:3, inviting every 
neighbor to celebrate spring and the promise of 
hope it brings.

Every shopkeeper, bartender, nail 
client, and dog walker smiled and 
wanted a plant for themselves or 
their shop. We’ve never had such a 
grateful reception on an outreach! 
The church caught a vision for more.

Rev. Kate Norris
Canon for Gospel Formation 
Anglican Diocese of New England
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GOOD GROUND

The Good Ground vision was launched by Archbishop Steve Wood at Provincial Council in June 
2025 and continued under Dean of the Province Bishop Julian Dobbs. It is a multi-year vision to 

cultivate the institutional, operational, and relational conditions for facilitating strong and healthy 
growth in mission across the ACNA. 

Drawing on the rich agricultural metaphors found throughout scripture, the Good Ground concept 
highlights that local churches and dioceses are primarily involved in “seedwork” while the Province 
is tasked with “soilwork.”  Seedwork is the direct, hands-on ministry of planting churches and tend-
ing mature disciples, whereas “soilwork” focuses on nurturing the conditions necessary for natural 
growth to occur. Good Ground focuses provincial activity around five strategic pillars:  

Every year, the Province articulates key measures within each pillar and selects one primary strate-
gic deliverable to orient the Provincial team’s daily work and foster a spirit of professionalism and 
accountability. Our Key Milestones highlight some of the goals we’ve accomplished, and Looking Ahead 
to FY27 outlines our plans for this year.

Fostering Strategic and 
Sustainable Stewardship

Ensuring Best Practice 
Policies and Safeguarding

Supporting Vibrant Local 
and Global MissionsAdvancing Ongoing 

Training and Development

Providing Reliable Data, 
Systems, and Staffing

HEALTHY FUNDING

HEALTHY INFRASTRUCTURE

HEALTHY LEADERSHIP

HEALTHY GOVERNANCE

HEALTHY PARTNERSHIPS
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KEY MILESTONES

HEALTHY FUNDING

HEALTHY INFRASTRUCTURE

Fostering Strategic and Sustainable Stewardship

Providing Reliable Data, Systems, and Staffing

•	 Established a Legacy Fund: Launched the 
ACNA Stewardship Legacy Fund to provide 
sustained support for church planting, and 
leadership and congregational development 
across the province for generations to come.

•	 Advanced Clergy Financial Education and Sup-
port: Developed a nine-module financial lit-
eracy program for clergy and helped fund 
the creation of 13 new diocesan Emergency 
Care Funds to support clergy facing financial 
hardship. 

•	 Modernized Financial Systems: Transitioned 
to a modernized financial ecosystem, estab-
lishing robust internal controls and digital 
platforms designed to support the growing 
scale of our mission.

•	 Strengthened Financial Foundation: Achieved 
fundraising targets and bolstered reserves, 
resulting in a strong cash position for long-
term stability and the agility needed to re-
spond to emerging ministry opportunities.

•	 Implemented Centralized Data System: Integrated the Province’s 
first-ever central CRM system to track and manage data and pipe-
lines, increasing visibility and insight to more effectively discern 
how to serve our dioceses and churches.

•	 Strengthened Diocesan Connectivity: Developed recurring profes-
sional networks that connect functional leads across dioceses, 
providing a collaborative space for leaders in safeguarding, com-
munications, and administration to solve common challenges 
and share best practices.

•	 Enhanced IT Operations and Security: Fortified the Province’s digital 
infrastructure by establishing comprehensive security protocols 

Over the past 12 months, the Province achieved significant milestones across its five pillars of growth. 
These accomplishments provide the robust infrastructure and collaborative partnerships necessary 
to develop and equip healthy leaders and healthy churches to reach the lost and welcome them home.
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HEALTHY LEADERSHIP

•	 Inaugurated Episcopal Orientation and Training: 
Hosted the Province’s first-ever New Bishops 
Orientation and dedicated training intensives 
to equip new and existing episcopal leaders 
for the unique demands of their office.

•	 Launched Regional Working Groups: Estab-
lished monthly episcopal Regional Working 
Groups to facilitate peer-to-peer localized col-
laboration on high-priority issues.

•	 Enhanced Episcopal Vetting Standards: Devel-
oped a new Episcopal Election Customary to 
strengthen the vetting process for bishops, 
ensuring the highest standards of integrity 
and fitness for leadership.

•	 Launched the Anglican Formation Network: Ini-
tiated a landmark five-year, $10 million part-
nership grant with Trinity Anglican Seminary 
to strengthen theological formation and lead-
ership pipelines across the Province.

•	 Multiplied Pastoral Residency Programs: Always 
Forward’s Residency Builder Events have 
prompted the creation of at least 12 new pas-
toral residencies across the ACNA.

and a password management system to pro-
tect provincial data.

•	 Created Searchable Ministry Database: Devel-
oped an accessible, centralized ministry da-
tabase to enable leaders to quickly identify 
resources and connect with specialized min-
istries across the ACNA.

•	 Amplified Congregational Reporting: Improved 
the annual reporting process to capture high-
er-quality data, empowering the Province 
with the insights needed to better support 
churches and dioceses.
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HEALTHY PARTNERSHIPS

•	 Strengthened Strategic Ministry Alliances: Formally defined 
and deepened collaborative relationships with seven Pro-
vincial Ministry Partners, aligning our shared goals to more 
effectively serve the mission of the Church.

•	 Established Formal Affiliation Pathway: Created a clear and 
consistent channel for 32+ Anglican ministries to become 
formally affiliated with the Province.

•	 Launched Provincial Leadership Networks: Successfully tran-
sitioned the Next Gen Leadership Initiative (NGLI) into a 
volunteer network structure, designed to facilitate mean-
ingful connection, resource sharing, and skill-building 
among key affinity groups.

HEALTHY GOVERNANCE

•	 Advanced Title IV Reform: Launched a compre-
hensive review and reform of our Title IV canons, 
engaging multiple stakeholders to enhance the 
integrity, transparency, and effectiveness of our 
ecclesiastical disciplinary processes.

•	 Implemented Best Practice Governance Reforms: De-
veloped  and adopted more than 85 clear policies 
and charters for governance to ensure organi-
zational excellence, clear accountability, and 
alignment with the mission of 
the Church.

•	 Established a Standard Reporting 
Framework: Developed a clear, 
comprehensive ACNA workflow 
for receiving and responding to 
misconduct reports, supported 
by the appointment of a new 
Provincial Vice Chancellor for 
Safeguarding.

•	 Centralized Resources and Re-
porting List: Launched a Safe-
guarding Leadership network, 
a best-practice resource hub, 
and the first Diocesan Report-
ing Contact List to streamline 
reporting and ensure diocese 
alignment to canonical safe-
guarding standards.
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     The Clergy Financial Wellness Initiative (CFWI) provided matching grants to 13 
dioceses to establish Clergy Care Funds for leaders facing acute financial challenges. 
Here are some examples of vital provision made possible through these funds:

•	 The Diocese of the Southwest funded urgent medical and dental care for two priests 
and bridged a rent shortfall for a retired priest facing rising costs.

•	 The Diocese of the Upper Midwest covered emergency medical expenses for a priest 
whose wife suffered a stroke during an international pilgrimage.

•	 The Diocese of the Rocky Mountains provided vital respite for a weary pastor, funded 
essential car repairs for a bi-vocational planter, and assisted a clergy family with 
a downpayment in a high-cost area.

We’re Adding a Diocese! 

At Provincial Council in June 2026 the Missionary District of the Mid-South, a min-
istry of the Anglican Diocese of the South, will apply to become the ACNA’s newest, 
28th diocese to expand the ACNA footprint across new regions of the Southeast and 
Lower Midwest.

KEY MILESTONES

“We are so grateful to have received an Access Grant to establish a dedicated sensory-friendly 
space at our new building so families of children with all physical and cognitive abilities feel fully 
welcomed and included each week. I am grateful the ACNA is making these resources available 

to our churches - it’s a big help!”

Kiersten Anderson, Children’s Ministry Director
Church of the Advent, Washington DC (Diocese of Churches for the Sake of Others)

https://www.anglicandoma.org/clergy-financial-wellness
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purchase a beautiful historic 
church at the center of town 
for just $40,000 and continues 
to see healthy, steady growth 
among families drawn to the 
parish’s focus on deep cat-
echesis and traditional liturgy. 

“In a town where many feel over-
looked, Trinity has become a place 
where people are rooted in Christ 
and equipped for a life of holi-
ness.”

The Rev. Richard Tarsitano, 
Vicar
Trinity Anglican Church

STORIES OF PROVISION: CHURCH PLANTING

For more than 15 years, Church 
of the Redeemer (Anglican 

Diocese of Pittsburgh) in St. 
Paul, MN, worshiped on Sun-
day afternoons in rented spac-
es across the city. After years of 
prayer and a fruitless search for 
land or space to purchase, last 
summer a nearby congregation, 
St. Stephanus Lutheran Church 
(LCMS), reached out to Redeem-
er’s leadership, informing them 
that their congregation had voted 
to close. When Redeemer toured 
the building and inquired about 
the price, St. Stephanus’s board 
replied that they would accept a 
purchase price of $1! As of Janu-
ary 2026, Redeemer is now wor-
shipping on Sunday mornings 
in their new permanent home, 
the site of more than 135 years 
of Christian ministry in the Frog-
town neighborhood of St. Paul.

“We’re grateful for the grace of God 
shown to us through the generosity 
of St. Stephanus Lutheran in the 
midst of scarcity, even in the midst 
of them closing their doors. They 
have given freely, generously and 
joyfully, giving themselves first to 
the Lord, and then by God’s will to 
us.”

The Rev. Paul Calvin, Rector 
Church of the Redeemer

Fr. Jim Barton planted St. 
Philip’s Anglican Church 

in Tuscaloosa, AL (Anglican 
Diocese of the South) in 2024. 
In the heart of the university 
district, the Lord provided a 
unique and surprising mission 
field as believers from Nigeria, 
Ghana, Kenya, Myanmar, and 
Belize joined the young plant, 
creating a vibrant and distinc-
tive witness. Now in its second 
year, St. Philip’s serves as a 
thriving hub for the University 
of Alabama, proving that a new 
work can reflect the full reach 
of the global Church family.

“One of the greatest joys we’ve ex-
perienced has been discovering the 
vitality and vibrancy of the Global 
Anglican Communion right here 
in our midst. It’s a welcome re-
minder of the global reach of the  
family of the church.”

The Rev.  Jim Barton, Rector 
St. Philip’s Anglican church

In 2021, Fr. Richard Tarsita-no planted Trinity Anglican 
(Diocese of the Central States - 
REC) in Connersville, Indiana, 
a struggling rust-belt town with 
13,000 residents. Over the past 
five years, Trinity was able to 
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FINANCIAL REPORT 2025-26

The financial picture for this year is one of stability, efficiency, and impact. The Province saw:

Our expenditures reflect a strong focus on mission and growth: 

Strategic Priorities 59% 			                Administration 25% 	              Development 16%

The historic financial stability the Province enjoyed in the 2025-26 ministry year is a testament to the 
extraordinary generosity of our donors, dioceses, philanthropic partners and the disciplined steward-
ship of our leadership. We extend our heartfelt thanks to all of the many donors who helped us reach 
our goals this year! We are so deeply grateful for those who faithfully support the mission of the ACNA.

$500K+

$30,000+

8+
restored to previously depleted cash reserves

new policies and protocols adopted to bring ACNA’s 
financial controls up to modern, best practice standards

Met its bold fundraising goals 
six months early, making time 
for other strategic missional 

priorities

distributed in micro-grants to help churches start new student ministry 
initiatives (Champion Grants) or provide better access to parishioners and 
guests with different cognitive or physical abilities (Access Grants) thanks 

to our ACNA Student and Access Leadership Networks

2025 - 26 TOTAL BUDGET2025 - 26 TOTAL BUDGET
$2,976,493

WE DID IT!

DIOCESAN TITHES $1,880,000

RAISED FUNDS $915,000

OTHER REVENUE $78,993

EVENT REVENUE $102,500
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STORIES OF PROVISION: NEXT GENERATION

In 2025, ACNA churches baptized 3,445 chil-dren and reported reaching more than 
118,000 children and youth aged 0-18 through 
ministry this year. 

In February 2026, the ACNA 
Student Leadership Network 
(SLN) hosted its annual youth 
ministry conference in Austin, 
TX, serving 26 youth ministers 
from eight dioceses across the 
province to share best practices 
and identify opportunities for 
collaboration and growth.

“My team and I walked away 
from the Student Leadership Network (SLN) 
Conference encouraged, enabled, and energized 
to return to our parish and care for our students 
and families. We’re buzzing with ‘what ifs’ and 

‘what’s next’, and we feel excited to explore that to-
gether. We can’t wait to gather for more learning and 
connection next year!” said Courtney Allen, Lay Pastor 
of Family Ministries at Mission Chattanooga (Anglican 

Diocese of the South).

In 2026, the Anglican Di-ocese of the Great Lakes 
(ADGL) advanced its efforts 
to create accessible, illustrat-
ed versions of liturgies from 
the 2019 Book of Common 
Prayer (BCP), specifically for 
early and intermediate read-
ers, as well as children with 
developmental or cognitive 

differences. These formational resources are made 
possible through a $1.2 million Lilly Endowment 
Inc. grant the diocese won in 2025 in partnership 
with the ACNA Catechesis Task Force.

“Bridging the gap between children 
and the rich liturgies of our tradition 
is such a delight; I love imagining all 
of the children, grandchildren, and 
children-at-heart who will be blessed 
by this simple expression of God’s abid-

ing and abundant love.”

Canon David Beer
Anglican Diocese of the Great Lakes
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LOOKING AHEAD

Building on the successes of this year, we enter a new ministry season confident that beyond necessary 
provision, the Lord “will also supply and increase your store of seed and will enlarge the harvest of 
your righteousness” (2 Corinthians 9:10).

Here is a glimpse of some key ways we are cultivating Good Ground through 2027.

Elevate Clergy Financial Literacy

Build A Leadership Formation Pipeline

Bridge the Campus Ministry Gap

Support Dioceses in Safeguarding

Recover Multiplication as a Movement

We are expanding our Clergy Financial Wellness training cohorts into three adaptable 
tracks to reach leaders at every career stage. Our goal is to equip at least 10% of active 
clergy by the end of 2027 to master their personal finances and lead parish financial 
operations with confidence.

As part of the Anglican Formation Network (AFN) grant project, we will be working 
with Trinity Seminary and more than 40 other partners, seminaries, and church-based 
programs to create and launch a hub of formational opportunities with reliable data 
architecture that invites clergy and lay members to explore next steps in their devel-
opment and while allowing us visibility into who are leaders are, how they grow, and 
where they are engaged. 

This year, the ACNA will launch the Anglican Campus Fellowship to establish a foun-
dational presence in higher education, foster collegiate discipleship, and promote vo-
cational discernment with the strategic target of offering ministry on ten pilot campus-
es by Fall 2027. This model engages the local parish, provides a bridge between youth 
ministry and adult discipleship, and strengthens the pipeline of future ACNA leaders. 

Throughout 2026-27 the ACNA will develop and provide comprehensive training, re-
sources, and institutional support to equip dioceses to maintain a culture of account-
ability, transparency, and pastoral care. Pending ratification, the ACNA will also over-
see the rollout of revised disciplinary canons (Title IV), providing support to diocesan 
staff and bishops as they seek to align with the new procedures. 

The Provincial office is reimagining Provincial Council 2027 to create a new annual 
mission-centric gathering focused on church planting and revitalization. Rooted in 
our Anglican Tradition, this event will work with Ministry Partners, Leadership Net-
works, and Affiliated Ministries to unify the Province around a shared vision for gospel 
expansion.



18

GIVING THANKS

In the fall of 2025, the Special Jurisdiction 
for the Armed Forces 
and Chaplaincy (SJAFC) 
underwent a significant 
leadership transition and 
successfully integrated 
its daily operations into 
the Provincial Office. 
This realignment fos-
ters deeper institutional 
alignment and shared ac-
countability between the 
Province and its dedicat-
ed 154 chaplains. 

The Rt. Rev. Jerome “Jay” R. Cayangyang, Captain, Chaplain 
Corps, United States Navy Reserve was elected to succeed 
Bishop Derek Jones as Bishop of the Armed Forces and 
Chaplaincy on September 25, 2025 and was installed on 
February 14, 2026. Commander Chris McCarthy, U.S. Navy 
(Ret.) serves as its Chief of Staff.

Chaplain Highlights

A Special 
Thank You 
to the 
Governance 
Task Force

Over more than three years, 
15+ volunteers dedicated 

countless hours, prayerful 
deliberation, and exceptional 
legal skills to revise Title IV to 
ensure a practical and well-or-
dered disciplinary founda-
tion for the Province. We are 
deeply grateful to the Gover-
nance Task Force, including 
its former Chair Bishop Phil 
Ashey.  We want to especial-
ly recognize and extend our 
sincere thanks to the current 
GTF Chair Rev. Canon Andrew 
Rowell for his sacrificial lead-
ership during this vital work 
over the past year. Thank you!

•	 Diverse Service: Our ever-growing roster of chap-
lains serve in the Armed Forces (active duty and 
reserve), the Department of Veterans Affairs, 
hospitals, hospice care, and prisons, with a 
growing cohort of Commissioned Lay Chap-
lains.

•	 Global Presence: ACNA chaplains reside across 
the United States, including Alaska and Hawaii, 
and are stationed at international bases in Ger-
many, Spain, and Japan.

•	 Operational Readiness: Our chaplains are cur-
rently deployed on bases, ships, and aircraft 
carriers in support of critical missions around 
the world.

•	 Historic Leadership: The ACNA currently provides 
unprecedented leadership at the highest levels 
of the United States military, with Rear Admiral 
Carey Cash serving as the Chief of Chaplains 
for the Navy and Col. Rich West serving as the 
Acting Chief of Chaplains for the Army.
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FY27

The FY27 budget (July 1, 2026-June 30, 2027) 
footprint has grown from $2.9M to $4.5M. The 
increase is primarily due to more unified re-
porting within the general operating budget to 
include all grant initiatives and special projects 
including the Anglican Formation Network (AFN), 
the Clergy Financial Wellness Initiative (CFWI), 
and the Special Jurisdiction for the Armed Forc-
es and Chaplaincy (SJAFC). This provides full 
mission visibility and unparalleled accountabil-
ity to the Province.

Diversified Revenue Streams for 
Durable Stability

FY27 Budget Principles and Priorities

A healthy non-profit is a diversified one. Our 
2027 outlook is secured by a robust mix of rev-
enue streams that protect our long-term future.

As we enter a new phase of organizational ma-
turity, the FY27 budget includes intentional 
investments in our outward-facing presence 
to support sustainable growth:
• $200,000 increased pledged giving from

our dioceses reflects growth and deepen-
ing alignment around shared priorities.

• $100,000 allocated to Ministry Partners
ensures our outward giving grows in pro-
portion to our own resources.

• $200,000 allocated to help launch the An-
glican Campus Fellowship.

This integrated financial framework powers our mission: equipping healthy leaders and churches to 
reach North America with Christ’s transforming love.

Additional investment in the following areas 
allow the province to continue professionaliz-
ing to better support its dioceses and churches 
in mission: 
• Fundraising and Development
• Digital Communication (including a web-

site redesign)
• Research and Data Analysis
• Training and Resources for Safeguarding

GIFTS FROM DIOCESE AND PARISHES 47%
GRANT REVENUE 18%
SJAFC 10% OTHER 3%

INDIVIDUALS 18%
PROGRAM REVENUE 4%

The Bottom Line
WE ARE GRATEFUL FOR YOU!

We invite you to join us in this work as a strategic partner. Your financial support provides the 
vital resources needed to sustain our common life and accelerate our shared impact across 
the Province. By investing in our general operations or specific initiatives, you are helping 

to secure a healthy and well-ordered future for the next generation of Anglicanism. 

anglicanchurch.net/give

https://anglicanchurch.net/give/
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OUR LEADERSHIP

Deborah Tepley, Executive Director

Deborah specializes in guiding organizations through strategic growth 
and transitions, drawing on over 20 years of leadership experience in the 
non-profit and corporate sectors. She holds an MBA from Georgetown 
and an MA from Fuller Theological Seminary, and finds deep encour-
agement in the promises of Psalm 16.

Dan Hassler, Director of Administration and Operations

An Operations and IT leader with over 20 years of experience, Dan spe-
cializes in identifying organizational needs and crafting effective solu-
tions. He has found great joy in the simple command of Psalm 46:10 - “Be 
still, and know that I am God.”

Kate Harris, Director of Outreach and Development 

Kate brings more than 20 years of experience in strategic planning and 
communications, ranging from serving leadership on Capitol Hill to 
working as an executive non-profit leader, an author, producer, and in-
dependent strategy consultant. She holds a BS in Journalism and an MA 
in English Literature and finds joy in the invitation of Psalm 84:5 to “set 
our hearts on pilgrimage”. 

Archbishop Stephen D. Wood 
Under Inhibition since Nov 2025

Julian Dobbs
The Rt. Rev. Julian Dobbs

https://anglicanchurch.net/our-team/
https://anglicanchurch.net/our-team/
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The Rev. Cn. Dr. B. Keith Allen, Gulf Atlantic Diocese/New Wineskins, 2025–2028
The Rev. Herb Bailey, Gulf Atlantic Diocese/Church Army USA
The Rev. Cn. Mark Eldredge, Gulf Atlantic Diocese/American Anglican Council, 2025–2028
The Ven. Carl Eyberg, Anglican Diocese of the Living Word, 2024–2027
The Rt. Rev. Dr. Eric Menees, Diocese of San Joaquin, 2024–2027
The Rev. Dr. Stephen Noll, Anglican Diocese of Pittsburgh, 2023–2026
Mr. William (Liam) Estes, Anglican Diocese of Fort Worth, 2024–2026 (filled vacancy)
Cn. Elizabeth (Beth) Conkle, Diocese of San Joaquin, 2024–2027
Mrs. Sarah Kwolek, Anglican Diocese of Pittsburgh, 2025–2028
Mr. Bassem Youssef, Diocese of the Mid-Atlantic, 2024–2027
Dr. Albert Thompson, Diocese of the Mid-Atlantic, 2020–2026

Each year, the Provincial Council elects four new Executive Committee Members (two clergy and 
two lay) to serve a three-year term. In 2026, due to a vacancy, the Provincial Council will elect four 
members to a three-year term (2026-2029) and one additional member to a two-year term (2026-2028). 

We are grateful for the dedicated service of the four committee members whose term will conclude 
in June 2026: the Rev. Cn. Herb Bailey, the Rev. Dr. Stephen Noll, William (“Liam”) Estes, and Dr. 
Albert Thompson.

Kelley Munger, Director of Safeguarding

Kelley brings extensive experience in counseling and clinical leadership. 
She holds an  MA in Counseling from Covenant Seminary, a PhD in Ear-
ly Intervention from the University of Oregon, and is passionate about 
equipping leaders to cultivate environments where people are protected, 
supported, and able to flourish. She is especially drawn to the tender 
hope of the Gospel expressed in Luke 1:78-79

Sheryl S. Vittitoe, Director of Finance

Sheryl is a mission-driven executive with 20+ years of finance and ad-
ministrative leadership in corporate, non-profit, and higher education 
sectors.  As a proud Liberty University graduate and licensed CPA, she 
enjoys stewarding ACNA’s assets and championing its advancement. 
Sheryl sees Paul’s intercessory prayers in Ephesians, Philippians, and 
Colossians as a model for intercession and an inspiration in her own 
prayer life. 
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Partner with Us!
This past year, we celebrated the Lord’s faithful and steady provision across the Anglican

Church in North America. In the midst of uncertainty, we witnessed meaningful growth 
and a renewed focus on equipping leaders and the local church as the primary agent of mis-
sion. Your dedication to pray, give, volunteer, serve, and lead has been the engine behind this 
progress. We remain more committed than ever to our shared mission of reaching North 
America with the transforming love of Jesus Christ.

In the year ahead, we continue to cultivate the vision of Good Ground, relying on the promise 
that God will generously supply and multiply our seed for sowing and increase the harvest of 
our shared work. The mission, unity, and health of the Province remain our top priority. As 
we continue to strengthen our five strategic pillars of healthy funding, infrastructure, leadership, 
governance, and partnership to better serve our leaders and congregations, we remain confident 
that the Lord will lead us on a fruitful path forward.

Join us!

We invite you to join us in mission during the upcoming ministry year. Your involvement is 
vital to the continued health and expansion of the Province.

• Pray with us by joining our quarterly prayer newsletter.
• Join us for bi-monthly Provincial Office Hours to stay connected and informed.
• Subscribe to our newsletter for regular updates and stories of ministry impact.
• Join one of the Clergy Financial Wellness training cohorts launching later this summer.
• Explore church planting and discover opportunities for specialized training through 

Always Forward.
• Learn about the Anglican Campus Fellowship and our newest leadership initiatives.
• Join an ACNA Leadership Network to connect with peers across the Province.
• Become a regular monthly donor to provide a stable

foundation for our shared work.
• Include the Anglican Church in North America in your

estate planning or give to the Stewardship Legacy Fund
to bless future generations of Anglicans.

If you have any questions or would like to learn more about the 
ministry of the ACNA, contact Kate Harris, Director of Outreach 
and Development at kharris@acna.org

anglicanchurch.net/give           anglicanchurch.net/joinus

mailto: kharris@acna.org
https://anglicanchurch.net/joinus/
https://anglicanchurch.net/give/
anglicanchurch.net/joinus
anglicanchurch.net/give
anglicanchurch.net/joinus
https://www.anglicandoma.org/clergy-financial-wellness
https://mailchi.mp/anglicanchurch.net/sign-up-for-our-email-list
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In Fall 2024, St. Andrew’s Anglican, a church plant in Frederick, MD,began meeting in a small chapel for weekly Sunday services. At 
that point the church plant had about 30 congregants, but they grew 
and were soon approaching the chapel’s 96-person seating capacity. 
Inspired by Philippians 4:19, they began praying every Tuesday at 4:19 
PM for a larger space. They made arrangements to rent from a larger 
church, but the lease did not start until May. On Easter Sunday, April 
5, 2006 the congregation gathered outdoors to accommodate 100+ 
people, and had planned to return to the small chapel through April, 
but learned that the chapel was going to be without restrooms for 
several weeks! The Lord provided by allowing St. Andrew’s to secure 
their new space two weeks early. In answer to their prayers, they held 
their first regular service in a new space on April 19 (4/19) with 108 
people in attendance!

“Brothers and sisters, keep praying and pray specifically. The Lord hears 
our prayers!”

Seth Zimmerman, Planting Pastor
St. Andrew’s Anglican Church, Frederick, MD (Diocese of the Mid-Atlantic)
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Almighty God, whose loving hand hath given us all that we possess: Grant 
us grace that we may honor thee with our substance, and, remembering the 

account which we must one day give, may be faithful stewards of thy bounty; 
through Jesus Christ our Lord. Amen.

4607 Library Road
Ste 220, Unit 2034

Bethel Park, Pennsylvania, 15102
info@acna.org | 724-266-9400

anglicanchurch.net

BOOK OF COMMON PRAYER 2019
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